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INTRODUCTION Year Youth NEET Notable
Sub-Saharan Africa is the world’s youngest region, with Unemployment Rate (%) Features
over 60% of its population under the age of 25. On Rate (%)
average, about 10% .of ’African youth are uqemployed, 2021 12.05 721 High
while most of the region’s young people work in informal informality
or low-productivity jobs! 2, Policymakers recognize that
productive youth employment is critical for economic 2022 10.54 22.0 Modest NEET
growth, social stability, and poverty reduction, inspiring a decline
wide range of .interventions at nat.iona.1 and. regiopal 2023 10.09 219 Gender gap
levels. Yet, serious challenges persist, including skills persists
mismatches, slow economic transformation, high
informality, and major demographic pressures2!4], 2024 9.95 21.8 Slight

improvement

Trends in Youth Employment and Unemployment
Regional Overview

e In 2024, the youth unemployment rate in SSA was
9.95%, a moderate decline from previous years
(10.09% in 2023)HE],

e The share of youth not in employment, education,
or training (NEET) stands at 21.9%, above the
global average of 20.4%!°!,

e Informal employment dominates: over 70% of
young workers are in insecure, non-wage, or own-
account jobs[¢ItZ,

e Gender gaps persist: young women face a NEET
rate (27%) higher than young men (16.9%).

Graph: Youth Unemployment Rate in SSA (2021-
2024)

A line chart would illustrate the gradual decline in youth
unemployment from 2021 to 2024.

Policy Approaches in Sub-Saharan Africa

1. Supply-Side Policies

Supply-side interventions include education reform,
vocational and technical training, entrepreneurship
programs, apprenticeships, and active labor market
programsI8L:
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e Widespread focus on boosting skills through
technical and vocational education and training
(TVET).

e Entrepreneurship and self-employment programs
offer business development skills and seed
funding.

e Active labor market programs (ALMPs) connect
youth with internships and apprenticeships.

Limitations: While these policies are essential, they
often exceed demand-side job creation capacity. Many
programs do not effectively reach the informal sector
where most youth workI8],

2. Demand-Side Policies
Demand-side policies stimulate job creation and

improve  the  enabling  environment  for

employersZIEL:

e SME development incentives (tax breaks,
finance)

e Regulatory reforms to reduce barriers to
business and formal job growth
e Sector-specific  policies targeting high-
potential industries, such as agriculture
("youth in agribusiness") and digital services
Comparative insight: Demand-side policies remain
underdeveloped compared to supply-side
interventions, leading to imbalances and limited
overall impact on youth labor markets.

3. Integrated and Targeted Policies

Some countries have developed comprehensive
youth employment strategies integrating both
demand and supply approaches, often coordinated
through multisectoral ~ frameworks®!®!,  Social
protection and gender-focused interventions also
form critical complements.

Country Examples

e Rwanda implemented  the  National
Employment Program (NEP), integrating
entrepreneurship, technical training, and SME
support, with significant outreach to rural
youth®!,

o Ethiopia’s Youth Revolving Fund supports
youth cooperatives and start-ups, pairing
finance with business development services'.

e Nigeria’s N-Power provides skills and
temporary job placements to graduates, with
mixed outcomes regarding long-term
employment impacts!],

Assessing Policy Effectiveness: What Works?
A comprehensive review of 47 youth employment
policies from 13 SSA countries between 1996 and
2016 shows1EL:

e Most policies predominantly target labor
supply, such as skills training and
entrepreneurship, but few address core
demand-side issues like labor market
flexibility, SME finance, or sectoral
expansion.

e Rural youth, especially in agriculture, are
under-served by current policies, with
inadequate ~ support  for  agribusiness
ecosystemsﬁm.

e There is a need for integrated, gender-
sensitive approaches that account for specific
barriers faced by young women®&!,

e Programs with strong private sector
involvement and linkages to employment
opportunities (e.g., internships tied to labor
market demand) are more effective4,

e Persistent challenges: lack of decent job
creation, continued dominance of informal
employment, skills-job mismatch, and equity
issues for marginalized groups®!H%,

Comparative Analysis: Selected Country
Case Studies

Country Main Approaches Key Results &

Challenges
Rwanda NEP (integrated Improved youth
approach) engagement, rural
reach; limited private
sector absorption8!
South YES (private Private job placements;
Africa sector focus) limited by sluggish
growth#!
Nigeria N-Power, Temporary job

entrepreneurship creation, skills gains;
long-term absorption

uncleart®

Ethiopia Revolving Fund,

cooperatives

Boosted start-ups;
scalability and
sustainability are
challenges®!

Increased business
starts; limited scale,

Kenya Youth Enterprise
Fund, TVET

regulatory hurdles
e South Africa's YES (Youth Employment re;{;inﬁi}’&
Service) incentivizes private sector companies
to hire young people but has been challenged
by macroeconomic stagnation!®,
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Barriers to Youth Employment

Skills Mismatch

Many youth, including graduates, have qualifications not
aligned with labor market needs, particularly in STEM,
digital, and entrepreneurial skills. TVET and business
education expansion is ongoing, but quality and market

linkage issues persist31417,

Informality and Decent Work Deficits

Approximately 70% of employed youth work informally,
without labor protections or benefits. Regular wage jobs
remain rare, with only 5% of employed youth in formal
work in some countries!”![¢],

Gender Inequality

Young women are overrepresented among those not in
employment, education, or training and face considerable
barriers, such as social norms, early marriage, and limited
access to finance and land!®.

Policy Gaps and Opportunities for Reform

e Policy coherence: Stronger alignment between
employment, youth, and rural development
policies is needed to address the full range of youth
employment challenges3!8,

e Demand-side reforms: Policies should more
directly address barriers to job creation and
sectoral transformation. Support for SME growth,
formalization, and targeted sectoral policies (e.g.,
agriculture, digital services) are critical for labor
demand®!],

e Inclusive design: Programs must explicitly target
and monitor inclusion of young women, rural
youth, and marginalized groups.

o [Evidence-based targeting: Effective policies use
data and regular evaluation to refine program
designs and scale successful modelstHE,

e Regional collaboration: Cross-country policy
learning and regional employment strategies can
address common demographic and economic
challenges!®!,

CONCLUSION

Sub-Saharan Africa’s demographic transition makes
youth employment a defining policy concern for decades
to come. Despite notable policy innovations and
expansions, most national strategies have overemphasized
supply-side interventions at the expense of demand-
driven job creation. Future success depends on integrated,
inclusive policies that foster decent and productive work
through innovation, sectoral growth, gender equity, and
regional cooperation.
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